15.  At the end of the day, he met with complainant and
Richard Graeme and reviewed the adequacy of the training the
complainant had given that day.  Vrettos went through the outline
for the class and told the complainant that she had not adequately
covered many of the items including check in and out procedures,
mining plans/ mining cycle was not covered, fire extinguishers,
and the rib and roof control plan was covered in less than 10
minutes time.  This was the part of the course that was supposed
to be taught by Keith Thomas as discussed by Vrettos and
complainant at their October 28th meeting (Tr. at 169-170).  As a
result of this discussion, Vrettos concluded that complainant was
not keeping proper records and not doing a proper job of training
and informed her that he was going to suspend her and audit the
files.  Vrettos asked for complainant's keys to all of the files
and requested that she come back to the office on the next day
(Tr. at 178) .

16.  On the following morning, Vrettos, with two secretarial
employees, took random samples of the records for face bosses,
electricians, and newly hired employees and found that 8 of 22
employees had not had orientation training forms completed and
placed in their files which meant they should not be working
underground.  13 of 26 new employees did not have timbering or
belt tests training completed so should not have been released to
general labor underground.  There were very few electrical
certifications, mine certifications, mine foreman or fire boss
certifications in the records.  Of 10 to 15 experienced miners,
records were reviewed and it was found that 40 percent of the
tasks they were classified in had no forms on record showing that
they had been task trained (Tr. at 179).

17.   A meeting was held on the day following the audit of the
training department records.  Vrettos, Miners' Union International
and district safety representative, district president, and safety
committee chairman were present.  Also, Gary Lauflin was in
attendance and conducted the meeting.  The records from the audit
of the training department were made available to the people in
attendance after Lauflin had reviewed what they revealed.  The
Union representatives chose not to review these records {Tr. at
180).  The safety supervisor contacted MSHA and asked if it was
permissible to use College of Eastern Utah instructors to complete
annual retraining for the miners.  The College of Eastern Utah has
a mining department with MSHA qualified instructors.  Permission
was given by MSHA for respondent to do this (Tr, at 181).

18.  On November 2, 1982, Vrettos met with complainant and
informed her of the results of the audit, and told complainant he
was changing her suspension to a termination as of that date.  The
"blue slip" given to complainant read "improper insufficient work
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